Reopener

Upon implementation of any regulations pertaining to the PPM, the Agency will provide
notice and bargain to the extent required by 5 USC Chapter 71.

Agency Head Approval

In the event the Agency Head does not approve this agreement the Union will be notified
of the disapproval with an explanation as to the reason(s). The Parties will resume
negotiations regarding this MOU within 30 work days in accordance with 5 USC 71 and
the Expired National Agreement. The provisions in this MOU will be implemented upon
completion of Agency Head Review.,

Management

Agayﬂa Jose;érh/ U r

Date: '?’{2 ;ZJJ -
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The Agency will bargain changes to exigting overt r urés to the
axt=nt required brv 5 USC Chapter 7,

For AFGE E ‘i .

For Ageney;

itold Skwierczynski
Go Chief Nagotiator

Data: 3-17-05



o

"R iph Patinella

Sosa
—ettaroftnmerstatiig b\/% Ltuq[og

The parties agree that employees may, with advanced approval, earn credit
hours for the performance of representational activities under 5 USC Chapter
71.

Chief Spokesperson

Date: 3-17-05




8ido Par—Article 11

There will be na bargaining curing the tenn of this Agreement on ry successor

For AFGE

Witold
Co-Chief Nego




Final Langunge 04/19/0%

SIDEBAR -
Should the suscassor to the curent President of Councit 220 ba daalgrated 25 A 100%
or 830% officlal tme usaer, the sucsegasr will have the option of a relocation
Cantral Office (8t N axpense o thgunlc_yj for the purpose Erun#ng Es addiional
_agancy provided space on the ground floor of the East igh-Rise Building.
Shoild tha sucosssor elect not to mvquast & relocation, the additionat agency provided

" gpace on the ground floor of the East Migh-Rise Building will isrradiaialy revert to the
Agency within sixty (60) days, .

In this situation, the aucoassor will discusa tha poashiliies of additional agengy _
ascigned apaca (¥ ha/she does not curantly have sush spaca) with his/her Reglonal
Commissioner. - However, thers will be no bargaining on sucossaor space.
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Side Bar Article 11
_ &’

7o Cmrer of TH28 Subsmerc

L EMITTusSy |
For AFGE
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Side Bar Article 11—General Committes Space
$pace and fiumishings provided for Geporal Committes nse in the Local 1923 union
office will continue twvugh the ife of the contract.

General Committes space and furtishings as provided for in tha 1990 National
Agrecment (and specifically identified below) will comtinue through the life of the

coniract. )
Region, Logation

New York In the Viljage

Dallas In the Regional Office .

Kansas City In the MAMPSC . /58 Souss

Cbin;g W 7D G DRI

. San Francisco Inthe WNESC . '

Philadelphis In the MATPSC - CRecaitel)

Seartle In the Regional Office - WS S
Denyver In the district offee

Boston in the Coagt Guard Building ,-7‘_’
For Agency: | For AFGE . ‘ Q\
. ‘ . W v _-




Sidebar

i

Article 16 — Training & Career Development
W o Rorssas GqEamdat
\I:J B

The parties apree to move Section 8, IVT (A) (B) from management’s offer dated g~ b ~e

12/06/04 and Union’s offer 11/08/04 to Article 9 aﬂd—ﬁhﬁl.th&%ﬂgﬁtnu;tterwﬂ_he
fix e fre Fopraek LHrScssSead [ NEegT T on

A m_.

itold Skwierczynski— — - L i-Leaer

T pean

Agafha J DsepU U i/ -
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Article 16 — Training & Career Development

The parties agree to move the following language to Article 26 and that the sub_] ect matter
will be further addressed within that article.

Section 7 — Career Development Programs

A. The Agency will determine when to offer career development
programs to prepare employees for potential future jobs or
assignments. Such programs will be offered depending on the
availability of funds and the neads of the Agency. The Agency will

- publicize all career development programs when they are
announced. Announcements will contain adequate specific
application instructions.

B. Career Development Programs will provide opportunities for
temporary developmental assignments, to increase knowledge of
S$SA programs and work processes. The NTC will be an appropriate
forum for making recommendations and sharing information on
agency-wide career development.

C. Neither party waives its rights under 5§ U.5.C. 71 regarding the
implementation of career development programs

! me

“Witold Skw;erczynski\-—_-/ W A AL Beovern

TR e

ph Patinella

/3/10/04

[ Date




Side Bar
Article 20 Child Care

Within 90 days after the effective date of the National Agreement, the Agency will
provide the National Child Care Committes with information regarding Agency
participation in multi-agency child care centers, where the Agency is a tenant.

The issue of Agency participation in these multi-agency child care centers wiil be placed
on the agenda of the National Child Care Committee for discussion and for any
recommendations in accordance with Article 20 of the A greement,




ARTICLE 16

SIDEBAR

The Parties agree that Nurses who are required to take CPR classes will be reimbursed.

-
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Side Bar—Asticle 21

Any Unlon official wtohmmtp:ﬁnmﬂ“mywurkﬂﬁn&epaﬂ 12 months will
be considered & traines t0 apwpnnmonfonppmisalpurpominmrdamewith

Artlcle 21. .

Unijion efficials who move from 100 official time to 50% or Jass official time positions

and who need to be
a staggeved basis.
For Ageocy:

Chief Ne,

Ralph Patinella

Chief Spokesperson

mwadmudmgﬁ:m&mﬂgmdpmiﬁnnwﬂlbcmtm

For AFGE

§

Co-Chief Negotiator
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Side Bar Article 25 W % ,

The Perties agrec to tha following sunset provisions for arbitration:

. mmmwma.zwmsmmmmmmdmdh
fiw agroement, case st be schaduled and heard within 1 year thereafier or
grievance is withdrawi.

+  Invocstions begimaing April 6, 2000—widsin | year from the affective dafs of the
new agroement, sass onst be scheduled and beard within { year thereafter or
prievencs iy withdrawn.

‘ Mm&ﬁwtb&cﬂhﬁwdﬁ:oﬂhm@mﬁ—lmhﬂeﬁh
from the asgignment of the arkitrator and head within 1 yesr thereafier of
_grl:vnmeinwiﬂ:drnwn.

T timeframes are ot applicablo if the perties mutually agreed to extend te
timefames or due to circumstances beyond the parties’ control (1.2, iiinesa ot‘ﬂm
arbiteator, westher-reluted probkams).

}f a hearing is dalayed by:

a. the Apency’s failure to participats ia the thnely scheduling of the hesring, the
Union may proceed in accondance with Section 4 of Article 25 with mn additionsl
Isi::mm:ﬂmtoduso.

b. the Agency's fillure o presant its.case on the scheduled date, the partics agres
hat the cgsawill be rescheduled and heard within ope year.



For AFGE




Side Bar Article 30 Officlal Time

When the Agency offcrs eatly out retirement, all 100% AFGE union representatives a3 of
the effeotive date of the National Agreement may request apd will be approved for early
out retirement regardless of whether the unlon representytive’s component {5 included in
the early out offering. . )

for Agency:



. BREAKOUT OF OFFICIAL TIME

DoC 1 3 6,015
Field 4 71 142,500
OHA 2 13 . 24,100
0QA L 2 4,550
HQ 2 23 41',035
PSC 2 17 31,800
. 12 135 250,000

The General Committee agress to the above breakout of 100% and 50% positions and -
hours for each component upon implementation of the National Agreament,

The General Committee will meet once per yeat in the fall beginning in 2006 to recalculate
the above breakout of hours and 50% positions. Al ratios will be calculated based on the
bargaining unlt employee population for each component as of October 1% of the new

fiscal year, Appropriate increase adjustments will be given to the smaller components, if
necessary, from the total bank of hours.

Earl Tucker, OQA

Sl ) Y Koo s
Date




Side Bar—Article 30

AFGE\nrll,lblzgmmdmaddiﬁqnd 500 baok hours in the third ycar of the contract.

For Agenay: For AFGE

/}“ gﬁ”&{ %&ﬁﬁmm _

Ralph Patinella




Side Bar

e 31 -- ious Compensato

The union will be given appropriate notice concerning changes to governinent wide rules
. and regulations regarding religious compensatory time and given the opportumty to
bargain to the extent required by 5 USC Chapter 71.




Side Bar

Article 31 — Leave Rosters

All PSCs will use leave rosters. For those PSCs who do not currently use leave rosters,
they will be implemented beginning the second leave request cycle after the effective
date of the agreement. After completion of that cycle, two AFGE and two management
officials will meet for one day in Central Office (or at a site mutually agreed to by the
parties) to discuss any issues and concerns regarding the rosters. Ability to change from
the leave roster to an alternate system im any one of the PSCs that was using the seniority
system as of the effective date of this Agreement, may only be done by the mutual
consent of the parties, Management will pay travel and per diem, in accordance with
travel regulations. Official time will.be handled in accordance with Axticle 30 of the
Apgreement. '




Side Bar Article 41 Flexiplaoe

AFGE has requested to withdraw its entire proposal in Article

41 concarning the topic of Flexiplace. The Agency agrees o also
withdraw fis counter proposal for Articie 41 on the topic of flaxipiace
based on the common understanding of both parties that tha topic of
flaxiplace: 1) has not bean fully discussad, explorad, negotiated or
bargalned in exchange for other concessions during term negotiatians
for the 2005 National Agreament; and 2) that the topic of flexiplace is
not intended by either party to be "¢overed by" the 2005 Term
Agresment. Both parties agree that the current conditiona of
employment regulating flexiplace will remain in effect unless and until
either party exarcisog its statutory.right to give notice of & proposed
change and fulfill any resulting statutory bargaining obligation, Bt @




STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Negotiations

Pate: March 17, 2005

The Union hereby withdraws the following lenguage without prejudice:

Article 21 - Performance

The Union hereby withdraws, without prejudice, the following language:

“The employee performanca system, in its entirety and its application
will be fair, equitable, reasonable and related to the empioyes's
position description.”




STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Negoti:itions

Date: February 1, 2005

The Union hereby withdraws the folowing language without prejudice:

Article 53 — Student Loans

The Union hereby withnjraws, without prejudice, its language in Article 53,
Student Loans, in its entirety.




STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Negotiations

Date: February 1, 2005

The Union hereby withdraws the folloWiug language without prejudice:

Article 55 - Disability

The Union hereby withdraws, without prejudice, its language in Article 55,
Disability, in its entirety.




STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Negotiations

Date: February 1, 2005

The Union hereby withdraws the following language without préjudice:

Article 56 — Retention Allowances

The Union hereby withdraws, without prejudice, it’s language in Article 56,
Retention Allowances, in its entirety.

UUMM 9 2L e,
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STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Negotiations

Date: February 1, 2005

The Union hereby withdraws the following language without prejudice:

Article 54 ~ Workgroups

The Union hereby withdraws, without prejudice, its language in Article 54,
Workgroups, in its entirety.




STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Negotiations

Date: February 1, 2005

The Union hereby withdraws the following language without prejudice:

Article 57 — Notices

The Union hereby withdraws, without prejudice, its language in Article 537,
Notices, in its entirety.

—
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March 16, 2005

To:  Witold Skvierczynski, Co-Chief Negotiator, AFGE
Apatha Joseph, Co-Chief Negotiator, AFGE

Subject: Letter of Intent Reparding the Awards Program for AFGE Bargaining Unit
Employees

1. Beginning with Fiscal Year 2006, the Agency will allocate an additional .01% of
Agency payroll beyond the percentage amount currently allocated to the employee
awards program (1.15%) for each year of the SSA-AFGE National Agreement. Based on
this additional allocation, the following percentage amounts will be applied to the
Agency payroll to determine the awards budget for the corresponding fiscal year:

FY06—1.16%
FY07—1.17%
FY08—1.18%
FY0)—1.19%

pp o p

2. Once the Agenc};‘s new performance plan (as described in Article 21) is implemented, \
. the awards budget for AFGE bargaining unit employees will be allocated to indixjdual /L /ﬂt.
- award types as follows: /72’6:9@‘,\ (e o Comntiditran A 1) % /
2. Performaneefroard-—55%
b. Employee Contribution or Service Award—25% /)/J
c. Executive Recognition Award-~20%




March 16, 2005

To:  Witold Skwierczynski, Co-Chief Negotiator, AFGE
Agatha Joseph, Co-Chief Negotiator, AFGE

Subject: Letter of Intent Regarding Payment of Transit Subsidies for AFGE Bargaining
Unit Employees

1. As soon as administratively possible following the effective date of the new SS@#/ /?q/‘)
AFGE National Agrcement, the Agency wil] reimburse AFGE Bargaining Unit 7 6
employees (with duty stations outside of the National Capital Region) up to $56’f:gr

month {or allowable transportation expenses in accordance with government wide rules

and regulations.

2. AFGE bargaining unit employees in the National Capital Region (NCR) will continue
10 be reimbursed up to $105 for allowable trangportation expenses in accordance with
government wide rules and regulations.




March 17, 2005

To:  Witold Skwierczynski, Co-Chief Negotiator, AFGE
Agatha Joseph, Co-Chief Negotiator, AFGE

Subject: Letter of Intent Regarding the Establishment of a Shift 2 in OHA Hearing
Offices . '

Article 10, Appendix D provides Management with the authority to establish a second
shift in OHA hearing offices. If Management decides to implement a second shift in
accordance with the provisions of Article 10 in any OHA hearing office, such decision
will be made by the Associate Commissioner for the Office of Hearings and Appeals.
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